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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

VOORHEES COLLEGE

Name of the head of the Institution

Dr. S. EZIL CHRI STADGCSS

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04162220317
Mobile no. 9442313800

Registered Email

voor hees1898@mai | . com

Alternate Email

i gac@oor heescol | ege. edu. in

Address No: 1A, Oficers Line Vellore 632 001
City/Town Vel | ore

State/UT Tam | Nadu

Pincode 632001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. D. PAULRAJ

Phone no/Alternate Phone no.

04162900319

Mobile no.

9443489922

Registered Email

i gac@oor heescol | ege. edu.in

Alternate Email

t sdj ai kumar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://voorheescoll ege. edu. i n/wp-co

nt ent / upl oads/ 2022/ 08/ | QAC-
AQAR- 2015-16- 3. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://voorheescol | ege. edu. i n/ wp-
cont ent / upl oads/ 2020/ 11/ 2016-2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 85. 05 2005 21- Sep- 2005 20- Sep- 2010
6. Date of Establishment of IQAC 01- Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Devel opnent
Program

22-Jul - 2016 155



https://voorheescollege.edu.in/wp-content/uploads/2022/08/IQAC-AQAR-2015-16-3.pdf
https://voorheescollege.edu.in/wp-content/uploads/2022/08/IQAC-AQAR-2015-16-3.pdf
https://voorheescollege.edu.in/wp-content/uploads/2022/08/IQAC-AQAR-2015-16-3.pdf
https://voorheescollege.edu.in/wp-content/uploads/2020/11/2016-2017.pdf
https://voorheescollege.edu.in/wp-content/uploads/2020/11/2016-2017.pdf

Oientation to 01- Aug- 2016 32
Admi ni strative Staff 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
D. Thi r umar an M nor uGcC 2016 200000
365
Dr. M Paul M nor ucC 2016 145000
Dhi nakar an 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The organi sation of a special |lecture series by resource people fromthe
institution and the surrounding college for all UG students.

The organi sation of an orientation programme to introduce newy enrolled students
to the institution's vision, mssion, and other information.

Al'l of the HODs & staff agreed to set up one-day training and orientation session
for the students.

The entire staff decided to host the inaugural cerenonies for various
Departnents' .



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12145_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12145_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12145_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12145_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Creating and carrying out annual
strategies for quality inprovenent

Seni or academnmics were enrolled in | QAC

Make arrangenents for parents, alumi,
teachers, and students to provide
feedback on the devel opnent of the
curricul um

Every nmonth, | QAC held revi ew sessions
wi th each departnment to discuss the
results.

Establ i shing and inplementing quality
standards and criteria for the
institution's nunerous acaden ¢ and
adni ni strative tasks

| QAC often organi zed FDPs to di scuss
how to conmmuni cate, how to teach, and
how subj ects have changed in recent
years.

Information retrieval about different
hi gher education quality nmetrics and
reconmended practices used by other
institutions.

It kept track of the faculty menbers
teaching capabilities and took action
to hone those using | CT-enabl ed
resour ces.

organi zati on of workshops and sem nars
on quality-related topics,

encour agement of quality circles, and
distribution of the results of such
activities within the institution

Putting the teaching and | earning
process into practice using NPTEL vi deo
l ectures and multinedia |l ectures, for
exanpl e.

.Faculty Orientations

Every academ c year, programmes for
faculty orientation in fundanental
pedagogy are organi zed.

.Monitoring the staff progress

It nonitored the staff to nmake sure
they were inplenmenting the nost recent
teaching techniques in the classroom

Trcking the Research works

It inspired enpl oyees to subnmt papers
to reputabl e publications.

. Encour age research proposal s

It assisted acadenics in devel oping

wor kshops

research proposals for DST, TNSCST,
UGC, and | CSSR
. Encourage to organi se sem nars and Wor kshops, seminars, and quality-

rel ated topics were organi zed.

View File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12145_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12145_Quality.xlsx

Year of Submission 2016

Date of Submission 01- Feb- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In our college, we follow the syllabus of Thiruvalluvar University and has no
scope of Internal Curriculum Designing for Affiliated Colleges. The faculty
menbers nomi nated as nmenber of Board of Studies (BOS) by the University and

fram ng the syllabus as per UGC and Tami| Nadu State Council for Hi gher

Educati on (TANSCHE) guidelines. The Institution / |1QAC plans at the begi nning

of each Acadenmic session, with reference to Regional Joint Director of

Depart ment conducts Depart nent al

di stribution of workload and syl | abus.

i npl ements | ecture nethod,
presentation, Denonstration nethod during the |ectures and nake use of |CT for

Col | egi ate Education proceedi ngs and Acadeni ¢ Cal endar provided by affiliating
University with tentative dates of Continuous Internal Assessnment (ClA)
Exam nation in each senester which is uploaded in the college website. Each

nmeetings for allotnent of classes and
Teachi ng assi gnnent (Teachi ng Pl an)

chal k and tal k net hod, Power Point Presentation, OHP

t eachi ng.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nil I 0 Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ECONOM CS 01/ 06/ 2011
BA DEFENCE 01/ 06/ 2011
BA H STORY 01/ 06/ 2011
BA TAM L 01/ 06/ 2011
BA ENGLI SH 01/ 06/ 2011



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12145_Program_introduced_1677585033.xlsx

BCom COVMVERCE 01/ 06/ 2011
BSc MATHEMATI CS 01/ 06/ 2011
BSc PHYSI CS 01/ 06/ 2011
BSc CHEM STRY 01/ 06/ 2011
BSc ZOOLOGY 01/ 06/ 2011
BCA COVPUTER APPLI CATI ONS 01/ 06/ 2011
BSc COVPUTER SCl ENCE 01/ 06/ 2011
BSc BOTANY 01/ 06/ 2011
BBA BUSI NESS ADM NI STRATI ON 01/ 06/ 2011
VA H STORY 01/ 06/ 2011
MSc MATHEMATI CS 01/ 06/ 2011

MCom COMMVERCE 01/ 06/ 2011
VST ZOOLOGY 01/ 06/ 2011
MSc PHYSI CS 01/ 06/ 2018
MSc CHEM STRY 01/ 06/ 2011
VSc BOTANY 01/ 06/ 2011
VBW SCOCl AL WORK 01/ 06/ 2011
VA TAM L 01/ 06/ 2011
VA ENGLI SH 01/ 06/ 2011
VA DEFENCE 01/ 06/ 2011
VA ECONOM CS 01/ 06/ 2011
MSc COVPUTER SCI ENCE 01/ 06/ 2011

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Nill

NI L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

No

Teachers

No




Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Ni |

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 81 96 76
BA Def ence and 81 245 72
Strategic
St udi es
BA Hi story 81 166 76
BA Tam | 81 217 77
BA Engi sh 81 346 72
BCom Comrer ce 81 587 72
(Shift-1)
BSc Vat hemat i cs 70 331 66
BSc Physi cs 58 436 55
BSc Chem stry 50 502 48
BSc Zool ogy 50 314 46
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1233 247 155 92 155

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
155 140 8 6 2 100

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12145_Demand_ratio_1677582253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12145_ict_tools_1677144616.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Voorhees College, Vellore has a well-established mentoring system that aims to provide academic, personal,
and career guidance to students. Under this system, each student is assigned a mentor, who is typically a faculty
member or an experienced senior student. The mentor who is also the class teacher serves as a guide and
advisor to the student, helping them to set academic goals, plan their course of study, and navigate any
challenges they may face. Mentors also offer advice on career options and help students to develop the skills
and knowledge necessary to succeed in their chosen field. The mentoring system at Voorhees College is
designed to be holistic, with mentors addressing not just academic issues but also personal and social concerns
that may impact a students well-being and success. The system emphasizes regular communication and
interaction between mentors and mentees, with mentors typically meeting with their mentees on a regular basis
to provide ongoing support and guidance. Overall, the mentoring system at Voorhees College is seen as a
valuable resource for students, helping them to navigate their academic and personal journeys and ultimately
achieve their goals.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3624 155 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

155

148

7

10

50

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA uo3 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BA uo2 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BA uo6 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BA uo7 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BA uo4 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BCom u10 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BSc u25 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BSc u28 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017
BSc u17 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12145_e_resource_1677582393.xlsx

BSc U33 ODD SEMESTER 05/ 12/ 2016 01/ 03/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college made a few refornms to inprove the CIE system All
were asked to define clear |earning outcones for each course. Assessnent tasks
were designed to align with the defined | earning outcones. The coll ege
devel oped a feedback mechani smthat provides students with neani ngful feedback
on their performance. Transparency in providing students with clear information
on assessnent tasks, grading criteria, and the weighting of each task in the
final grade was inplenented. The coll ege provided training and support for
faculty to develop effective assessnment tasks, provide feedback, and eval uate
student performance. This included workshops, online resources, and peer
observation. By inplementing these reforns, the college inproved the CIE
system which led to better student |earning outconmes and a nore neani ngfu
educati onal experience.

the departnents

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an affiliated college of Thiruvalluvar University,
academ c cal endar at the beginning of each academ c year. The institute has
devel oped a structured process for inplenenting the curriculum Based on this,
we prepare our own acadenic cal endar for the year 2016-2017. The col |l ege has an
Exclusive office for exam nati ons headed by Controller of Exami nations to
nonitor all matters pertaining to university exans and assessnent tests.
Thiruval uvar University has asked all the affiliated colleges to enter 3 CIA
marks with attendance parentage in the University portal on the stipulated date
given in the university academ c cal endar. Each HOD prepares their own course
pl an for each senester. The dates for CIA tests nentioned in the acadenic
cal endar are strictly adhered to ensure the submi ssion of internal nmarks on
tinme. Even the nunber of working days and the | ast date of the working day for
each senester are calculated as per the university academ c cal endar. The
academ c cal endar prepared by the college includes the date of reopening, dates
of ClIA tests, the due date of paynent of exam fees, the date for subm ssion of
internal marks, etc. This ensures the snooth conduct of academi c affairs in the
institution. The College | QAC Controller of Examinations nonitor the coverage
of the Syllabus, Preparation of ClA Question Papers, Assignnents and Progress
of Lab Sessions.

we used to get an

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://voorheescol | ege. edu. i n/ wp- cont ent / upl oads/ 2020/ 03/ Pr ogr am Qut cones-
Commer ce- Gener al . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uo3 BA ECONOM CS 46 21 45. 65

uo2 BA DEFENCE 33 21 63. 64

uo6 BA HI STORY 55 28 50.91



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12145_Evaluation_1676880224.xlsx
https://voorheescollege.edu.in/wp-content/uploads/2020/03/Program-Outcomes-Commerce-General.pdf
https://voorheescollege.edu.in/wp-content/uploads/2020/03/Program-Outcomes-Commerce-General.pdf

uo7 BA TAM L 43 38 88. 37
uo4 BA ENGLI SH 49 34 69. 39
u10 BCom COMMVERCE 55 48 32.73
25 BSc 63 26 41. 27
MATHEMATI CS
u28 BSc PHYSI CS 50 23 46.0
ulvz BSc CHEM STRY 40 21 52.5
u33 BSc Z00oLOGY 31 16 51.61
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://voorheescol | ege. edu. i n/ wp-
cont ent / upl oads/ 2023/ 03/ 2016- 17- Feedback. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UcC 200000 200000
Proj ects
M nor 730 UcC 145000 145000
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

- - - Nill -

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
- - - - - Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12145_Pass_percentage_1677583985.xlsx
https://voorheescollege.edu.in/wp-content/uploads/2023/03/2016-17-Feedback.pdf
https://voorheescollege.edu.in/wp-content/uploads/2023/03/2016-17-Feedback.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12145_Research_Fund_1669870161.xlsx

0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
ZOOLOGY 3
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ENGLI SH 1 Nill
Nat i onal CHEM STRY 3 Ni |l
Nat i onal MATHS 2 Ni |l
Nat i onal PHYSI CS 2 Nill
I nt ernati onal ENCLI SH 3 Nill
I nt ernati onal CHEM STRY 6 Nill
I nt er nat i onal MATHS 1 Nill
I nt ernati onal ZOOLOGY 3 Ni |l
I nt ernati onal COMVERCE 1 Nill
I nt ernati onal BCA 1 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

TAM L

2

ECONOM CS

ENGLI SH

COMMVERCE

DEFENCE and STRATEG C STUDI ES

H STORY

2
1
1
1
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12145_journals_notified_on_UGC_1671613633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12145_Books_and_Chapters_1669802408.xlsx

No file upl

oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 7 26 5 0
nar s/ Wor kshops
Present ed 12 0 0
paper s
Resour ce 0 0 1
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
BLOOD DONATI ON CMCH 10 120
CAMVP
| MPORTI NG TAM LNADU POLI CE 2 78
COVPUTER TRAI NI NG DEPARTMVENT
| MPORTI NG TAM LNADU PQOLI CE 4 310
COVPUTER TRAI NI NG DEPARTMVENT
RALLY WORLD NSS/ MEENAKTCHI 7 200
SUCI DE PRI VENTI ON MEDI CAL HOSPI TAL
KANCHI PURAM
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

BLOCD DONATI ON

CERTI FI CATE OF
APPREC!I ATl ON

CMCH

10

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Org

cy/collaborating

anising unit/Agen

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

COMMUNI TY
OUTREACH
PROGRAMVE

AB

VOORHEES COLLEG
E, SI SUBAVAN

DI FFERENTLY

COOVERCE
DEPARTMENT

HOVE FOR

LED CH LDREN

COMMUNI TY 2
OUTREACH
PROGRAMVE

48

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12145_Faculty_participation_1677565087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12145_Extension_1672903875.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12145_Awards_for_extension_1677563153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12145_Students_in_extension_1677494239.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Training Oficer,
RUHSA, Chri sti an
Medi cal Col | ege,

Vel | or e.

Nature of activity Participant Source of financial support Duration
FACULTY EXCHANGE Dr. T. THASI AN, 0 1
For mer seni or

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L NI L NiTl Nill Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VOORHEES HI GHER 14/ 09/ 2016 HUVAN VALUES |, 18
SECONDARY SCHOCL SOFTSKI LLS, BASIC
OF COWPUTER
APPL| CATI ONS
ASHRAM HI GHER 09/ 11/ 2016 HUMAN VALUES , 40
SECONDAR SCHOOL SOFTSKI LLS HEALTH
AND HYG ENE
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15680000 5454619

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12145_Collab_activities_1677564011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12145_MoU_1677563500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12145_augmentation_details_1675072599.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24381 36488 0 0 24381 36488
Books
1097 0 0 0 1097 0
Ref er ence
Books
e- Books 0 0 0 0 0 0
Jour nal s 416 0 0 0 416 0
e- 5 0 0 0 5 0
Jour nal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 4 0 0 0 4 0
Vi deo
Li brary 0 0 0 0 0 0
Aut onati on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

is developed

content

0

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 104 2 3 0 0 5 17 100 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 104 2 3 0 0 5 17 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/Library/12145_Library_1675072558.xlsx

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 (0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7550000 3817553 8280000 4980975

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The main canpus of the college is spread across 5 acres of |and at the heart
of the city of Vellore. Houses 15 departnents, 57 classroons out of which 15
classroons are with lcd projector 2 seminar halls .laboratories separate staff
roonms for each departnent instrunental facilities, a central library auditorium
of capacity 750, a canteen, separate rest roomfor boys, girls and staff. The
ot her canpus naned De Boer, situated two kiloneters south of the main canpus
houses hostels for boys and girls, principal’s quarters, and facility for
out door ganes. Al the departnents in the college are provided with a conputer,
printer and a LCD to enhance the teaching | earning process. Solar power plant
installed in the canpus. The coll ege naintains rain water harvesting systemto

nmeet its water requirement. Infrastructure for sports includes the physical
education department with a facility for gyc€masiumin the main canpus. It al so
holds facility for ganes such as football, basketball, shuttle etc. Playing kit

and facilities such as carom boards, chess boards are avail able. The
institution has 13 acres of |and which covers a field for tracks and vari ous
games (football, basketball, volleyball, shuttle, badm nton, kabaddi, etc.)
Avail abl e at the De Boer canmpus. The coll ege conducts two shift of academc
prograns. The sane infrastructure is used by both the shifts ensuing maxi mum
utilization. The institution also uses the class roons for conducting distance
education- contact class and government exam nations on holidays. Physica
Facilities: Learning is brought through teaching in a college and the teaching
process deals with the arrangenent of environment within with the students can
interact and study how to learn. Qur institution supports our constant endeavor
towards achieving this teaching — | earning process by providing the environnent
needed by the students. The bel ow nenti oned points help to nmeet up the
facilities required for teaching and | earning: Separate classroons are allotted
for the both undergraduate and postgraduate classes. Laboratory arrangenents
are made for science, arts and commerce. Departnent libraries available in
their respective departnents besides the central library and the e-library of
the coll ege. Conputer science departnment has well equi pped conputer
| aboratories with an access to internet connectivity. Water treatnent plant is
mai ntai ned by the college. Tricycle nobile garbage cl eaner avail abl e. herbal
garden mai ntai ned by the coll ege at De-Boer canpus. Innovative techni ques and
met hods used in delivering lectures. Ict based class roons are conducted to
cope up with the changing mnd-set of the students. The college has a newy
built conputer bl ock funded by the alumi of the college.

https://voorheescollege.edu.in/wp-content/uploads/2023/03/4.4.2-Procedures-and-Policies-for-maintaining-and-



https://voorheescollege.edu.in/wp-content/uploads/2023/03/4.4.2-Procedures-and-Policies-for-maintaining-and-utilizing-physical-academic-and-support-facilities-1.pdf

utilizing-physical-academic-and-support-facilities-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endownent Pri zes 65 12900
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal CGovt Schene 1880 6154969
b) I nt ernati onal Endownent Pri zes 2 240000
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
0 Nill 0 0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 0 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1 96 20 Nill 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme



https://voorheescollege.edu.in/wp-content/uploads/2023/03/4.4.2-Procedures-and-Policies-for-maintaining-and-utilizing-physical-academic-and-support-facilities-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12145_Scholarships_1675750236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12145_Placement_1675750341.xlsx

enrolling into
higher education

admitted to

2016 102

ALL THE
DEPARTMENT

B. A,

B. Sc. ,

B. Com ,
MA , MSc.,

M Com ,

Voor hees
Col | ege, Thi
ruval | uvar
Uni versity,
Gover nnment
B. Ed
Col | ege,
Uni versity
of MAdr as,
Ganadi pat hy
Tulsi’s Jain
Engi neeri ng
Col | ege,
Thant hai
Peri yar
Gover nment
Institute of
Technol ogy,
Mut hur angam
Govt. Arts
Col | ege,
Vel | ore

M A,
M Sc. ,
M Com ,
Ph. D.,
B. Ed. ,
MC A,
M B. A,

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SLET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Uni versity Inter-

Level

Activity Level Number of Participants
Di vi sional Table Tennis Division / University 1
Tour nanent ( Men) Level
Tam | Nadu Juni or State Level 1
Kabaddi Sel ection (Wnen)
Di vi sional Inter- Division / University 10
Col | ege Kabadi Tour nament Leve
(Men)
I nter-Col | ege Kabaddi I nter-Coll ege Level 10
Tour nanment (Wbnen)
I nter-Coll ege Foot Ball I nter-Coll ege Level 11
Tour nanent
Di vi sional Inter- Division / University 11
Col | ege Hockey Tour nament Leve
(Men)
I nter-Col | ege Basket I nter-Coll ege Level 6
Bal | Tour nament
Thi ruval | uvar Division / University 11



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12145_Progression_1675750067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12145_Qualifying_1677584697.xlsx

Di vi si onal Foot Ball
Tour nanent ( Men)

Thi ruval | uvar Di vi sion Level 6

Uni versity Vellore

Di vi si onal Hand Bal |
Tour nanent ( Men)

Best Physi que 70 kg State Level 1
Wei ght Cat egory

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Kabadi Nat i onal 1 Ni Tl Nill 1
2016 Tabl e Nat i onal 1 Ni Il Ni Il 1
Tenni s
2016 Hockey Nat i onal 2 Nill Nill 2
2016 Hand Nat i onal 1 Ni Tl Nill 1
bal |
2016 Basket Nat i onal 1 Nl Ni |l 1
bal |
2016 Nat i onal 4 Ni Il Ni Il 4
Athletics
2016 Foot Nat i onal 7 Nl Nill 7
bal |
2016 Wei ght Nat i onal 1 Ni |l Ni |l 1
Lifting
2016 Best Nat i onal 4 Ni Il Ni Il 4
Physi que
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Col | ege advocates the pronotion of student |eadership in the effective
managenent of the student-related matters. The institution has constituted the
Student Wel fare Council (SWC) in 1982-83 to address the issues of the student
community. The Principal is the convener of the SWC and it functions under the
supervision of the Deans of Student Affairs (Shift | anmp Il1). The Council is

constituted by the representatives of UG and PG courses as well as the
secretaries and joint secretaries of each departnent. In addition to that, each
departnment has a staff representative in the Student Welfare Council as
mentors. For the academ c year 2016-2017, 27 student representatives were
selected to serve in SWC. The student |eaders are selected by the departnment
based on their discipline and academnic performance. A | eadership training
programme is conducted to equip themto serve better in their assigned roles.
In order to curb the ragging inside the coll ege canpus, the Anti-Raggi ng
Committee is formed and functioning effectively. Student representatives, both
men and wonen are selected to serve in the Committee



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12145_Activities_Organised_1677659204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12145_awards_in_activities_1674886961.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

876

5.4.3 — Alumni contribution during the year (in Rupees) :

148100

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has an excel |l ent nechani sm for decentralizing and del egating
aut onony and responsibility to the various departnents under the stewardship of
the respective heads. The major activities of the institution such as Coll ege
day, lInvestiture Cerenony, Graduation Cerenony, Cultural Events, University
Exam nations etc are assigned on rotational basis. This helps themto showase
their conmtnment and loyalty to the consigned task. A commttee was forned to
carry out the activities of the placenment cell. It was headed by the
coordi nator Prof D.Thirumaran. It played a very inportant role in devel oping
and sustaining long termrelation with the industries, NGOs, hospitals and
educational intuitions.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institution is affiliated to
Thi ruval | uvaruni versity. The university
updates the syllabus every three years.
The managenent encourages the
departnents to conduct sem nars,
wor kshops, synposi uns, col |l oqui uns
based on the syllabus to enrich the
academc learning with practice. The
institution bears 50 of the base
expendi ture

Teachi ng and Learni ng The col |l ege conducts orientation
programe for | year UG students in the
institution and at departnent |evels.
Speci al | ectures, programes are
arranged to cater to the needs of the
gifted |l earners. Mentoring, Tutoring,
Counsel i ng, Renedial classes and




Sponsorships are provided to the
di sadvant aged sections. The Heads of
t he Departnent eval uates the teaching
| earni ng process through staff
nmeetings. Necessary actions are taken
based on the student, teacher and
parents’ feedback system Teachers are
encouraged to use innovative methods of
teaching to foster nore student
i nteraction such as power point
presentations, field visit and applied
extension activities. The institution
ensures a healthy environnent that
pronot es human and academ ¢ excel | ence.

Exam nati on and Eval uati on

Every departnent conducts three
i nternal exam nations including a node
exam nation as per the Thiruvall uvar
Uni versity pattern. Students are
encouraged to read and refer various
books, journals, e-sources related to
their subjects and submt three
assignnents before the stipul ated dates
in each senmester. Each departnent head
deputes a staff in-charge for
conducting the Continuous |nterna
Assessnent exam nations. Staff nenbers
eval uate the scripts and give for
internal audit as per the instruction
of the head of the departnent. Marks
are conmuni cated to the students and
the parents. The final internal marks
of the three Continuous Interna
Assessnments and Assignnments are
upl oaded by the concerned cl ass
teachers in the university web portal
before the schedul ed date. The interna
mar k sheets are counter signed by the
Princi pal, Subject in-charge and the
respective heads of the departnent. The
internal assessnent is done in an
obj ective manner without any bi as.

Research and Devel opnent

Students, research scholars and staff
menbers are encouraged to participate
in sem nars, workshops and publish
research articles in approved journals.
The managenment encourages each and
every departnment to actively involve in
research activities and projects that
| ead to educational upliftnment. Faculty
menbers are notivated to guide M Phil/
Ph. D schol ars. Every depart nent
conduct s wor kshops, sem nars,
conferences in research nethodol ogy
order to revanp the research skill.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has a well equi pped
I'ibrary for students, scholars and
staff nenbers. It has a collection of




12,000 century ol d books. Students
regularly visit the library. Every
departnent has their own departnental
l'ibrary. They update the rel evant
resources fromtime to tinme. Every year
a sumof Rs 25,000 is granted towards
t he purchase of new books/journal s/e-
resources. | CT Few departnents are
equi pped with LCD projectors and snart
boards. It has been resolved to extend
these facilities to other departnments.
There are two conputer |abs equi pped
wi th 100 computers. Physi cal
Infrastructure  The coll ege has a
sprawl i ng Cobb Hall with 300 seating
capacity. ¢ The Departnent of Physical
Education has a lush green playground
at De Boer Canpus. ¢ There is a
spaci ous basketball, shuttle, badm nton
and vol l eyball court in the campus. -
The Departnent of Physical Education
has a gymasium for both nen and wonen
students. ¢« There is a separate resting
room for wonen staff and students. -
There is a Generator with a capacity of
82.5 KVA « The College is a centre for
conducti ng exam nations of distance
node of education of University of
Madras, Annamal ai University and | GNOU
e The col l ege al so encourages di stance
nmode of learning forUniversity of
Madras, Annamal ai University and | GNOU
* College is a centre for conducting
TNPSC and ot her Gover nnent Depart nent
Exans ¢ There is a separate car/ bike/
cycl e parking hub in the canpus for
students and staff.

Human Resource Managenent

The institution has dedi cated and
committed teaching and non-
teachingstaff. « It appoints teachers
with qualification as per the
regul ati ons of the UGC and Gover nment
of Tami| Nadu fromtine to tine. e
Staff requirenent is assessed based on
the students’ strength, vacancies
arising due to retirenment and as per
the workl oad norns prescribed by the
CGovernnent. e« The posts for both
t eachi ng and non-teachingstaff in the
ai ded stream are sanctioned by the
Director of Collegiate Education based
on the workl oad submitted by the
institution. ¢ The institution begins
every acadenic year with a retreat for
bot h teachi ng and non-teachi ngstaff and
ends with a tour. « Wrkshops and
Training progranmes are arranged to

enrich the know edge of the faculty




menbers. ¢ Conputer training progranmes
on M5-Ofice was conducted for non-
teaching staff. « Professional growth
of staff menbers is encouraged through
different training programes such as
orientation and refresher courses.

I ndustry Interaction / Collaboration

e The institution maintains a regular
interaction with conpani es such as KH

Leat hers Pvt. Ltd., d obalution Shoes
Pvt. Ltd., Delphi TVS Pvt. Ltd., Sriram
Foans Pvt. Ltd., AGS Health Sol utions

and Rotary Club of Vellore. « It has a
constructive relationship with various
ot her nearby institutions such as
Christian Medical College, Sri Narayani
Hospital and Research Centre, RUSHA
SHAD- Bagayam Leprosy hospital -
Karigiri, Meenakshi Medical Coll ege-
Kanchi puram and Ramachandra Medi cal
Col | ege-Porur to provide institutiona
training programmes for students. e
M Com M Sc, and MSW students undergo
an internship training of three nonths
for project in reputed organizations. e
MBW st udent s undergo one nonth regul ar
internship training in each senester in
reputed organi zations, industries and
nedi cal colleges. ¢« The institution has
a constructive relationship with nearby
locality to work on various outreach
programres such as Rural canp, NSS
canmp, NCC canp and extension
activities.

Adm ssi on of Students

e The institution strictly adheres to
the Governnent norms regarding the
adm ssion of students. ¢ Single w ndow
counsel ling for admi ssion is followed
to ensure the transparency in
adm ssion. ¢ The senior nost faculty is

deputed as the convenor of the
sel ection comittee. ¢ The applications
are scrutinized by the selection

commttee and a selection list is
pr epar ed.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

e The institution has planned for
i npl ementati on of online adm ssion
process to bring transparency. « A
f eedback system for students has been
pl anned. ¢ Institution has made a
proposal for library autonation.

Adm ni stration

e |Inplemented SMS system for
di ssemnating information to the staff
and students. e« Planned for software




for student admi ssion and fees paynent

Fi nance and Accounts

e« Ofice is conmputerized « Accounts
are naintained and audited by a

chartered account ant

St udent Adm ssion and Support « Di

website o

splay of all

uni versity and

col l ege information through coll ege
Mai nt ai ns students’
and adm ssion details through conmputer

dat abase

Exam nati on

o Onl

Chennai .

Cont i nuous | nternal
mar ks for
uni versity web portal
the stipulated period. -
institution has an MbU with TCS-

t he campus for
exans, RRB, Bank exans and GATE

i ne Port al

for

each senester
is done within

subm ssi on of
Assessnment (ClA)

in the

The

Online exans are conducted in

Centr al

Gover nrent

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 - - - 0
No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 - - Nill Ni Il Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

COURSE

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

ORI ENTATI ON 10 16/ 11/ 2016 13/ 12/ 2016 28
COURSE

ORI ENTATI ON 8 02/ 11/ 2016 29/ 11/ 2016 28
COURSE

ORI ENTATI ON 1 05/ 05/ 2016 01/ 06/ 2016 28




REFRESHER 2
COURSE | N
MATHENMATI CS

07/ 09/ 2016

27/ 09/ 2016

21

REFRESHER 1
COURSE | N NANO
SCl ENCE

08/ 11/ 2016

28/ 11/ 2016

21

REFRESHER 1
COURSE I N
CHEM STRY

15/ 07/ 2016

04/ 08/ 2016

21

REFRESHER 1
COURSE | N
COMMERCE AND
MANAGEMENT

03/ 08/ 2016

23/ 08/ 2016

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

Nill

Nill 12

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The staff nmenbers are
provided with various
wel fare schenmes such as
Provi dent Fund, Health
| nsurance and ot her
schenmes of the State
Governnent. There is al so
provision for the faculty
to be a nmenber of the
Staff Cooperative Society
in Vellore. They offer
various wel fare schenes
such as | oans, and group
deposit schenes. Every
year the staff nmenbers go
for one day tour to
various places for
recreation and
relaxation. It also
organi zes conpetitions
such as nusical chair,
shot - put, hundred netre
race and vari ous ot her
events for the staff
menbers. Annual retreats
are conducted to enhance
the Christian val ues and
spirituality anong the
staff nenbers. The
institution upholds a
tradition of contributing
generously to the fanmly

The non teaching staff
nmenbers are provided with
various wel fare schenes
such as Provident Fund,
Heal th I nsurance and
ot her schenes of the
State Government. There
is also provision for the
faculty to be a nenber of
the Staff Cooperative
Society in Vellore. They
of fer various welfare
schenes such as | oans,
and group deposit
schemes. The institution
al so organi zes tour for
all the non teaching
staff nmenbers regularly.
They are given an
opportunity to
participate in
conpetitions such as shot -
put, hundred netre race,
rel ayetc. Annual retreats
are conducted to enhance
the Christian val ues and
spirituality anong the
non teaching staff. The
institution upholds a
tradition of contributing
generously to the famly
menbers of the non

The students get the
benefit of various
schol arshi p schenes such
as SC/ ST, BC, MBC from
the State governnent. The
coll ege also offers
financial support for the
deserving students in the
formof fes concession,
adopting and sponsoring
students’ educationa
expendi ture, free m d-day

nmeal system and
subsi di zed cafeteri a.
takes initiative in
devel opi ng Christian
val ues and ethics through
various activities such
as participating in
| eader shi p programes and
counsel i ng sessions
separately for boys and
girls.

It



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12145_Training_Programmes_1672899401.xlsx

menbers of the staff who
meet untinely death while
in service or are in need
of urgent and expensive
medi cal treatnent. The
institution offers bonus
during Christnmas to the

teachi ng staff who neet
untinely death while in
service or are in need of
urgent and expensive
nmedi cal treatnent. The
institution offers bonus
during Christmas to the

teaching staff. non-teaching staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal and external financial audit is done regularly. The internal audit
for the financial year 2016-2017 was conducted by the statutory auditor
CA. WA. P. TH RUTHUVA DCSS, Chartered Accountant, Vellore. The external audit
conducted by the Accountant and Joint Director of Collegiate Educati on,

Vel | ore.

is

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
- 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
148100
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes I nter-
Expert depart nent al
HODs and Deans
Adm nistrative Yes Joi nt Yes Managemnent
Di rector of Audi t or
Col l egi ate
Educat i on,
Vel | ore

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

 Feedback is obtained fromparents in a proper format, wherein they can give
t heir suggestions for the devel opnent of the institution. ¢ Suggestions from
teachers are taken into consideration.

6.5.3 — Development programmes for support staff (at least three)

e Retreat ¢ Tour ¢ Training Progranmres

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution has been | ast accredited in 2005. It

cycle after 2005.

is noving to the next

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
Nill - Nill Nill Nill 0

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Be Bol d for 08/ 03/ 2017 08/ 03/ 2017 814 630
change- One day
progr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Departnent of Physics organized an orientation progranme to all
students on the topic Consunption of Electricity. They were instructed educated
to switch off the electrical

t he

appl i ances when not used and a committee was

formed to nonitor.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 15
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 02/ 09/ 2 1 58
016 Awar eness | Benefits
on non- |of using
Pl astic |Bi o-degra
bags dabl e
materials
2016 1 1 29/ 08/ 2 1 One Day Signifi 312




016 Sem nar cance of
on Supply | Supply
Chain Chain
Concepts | Managers
Practices |in the Di
stributio
n
Channel s
2016 19/ 08/ 2 A Progr 180
016 ame- Tr an | Exposur e
sform ng to
oursel ves | Student s
for on schene
creative |and type
W nners pf
guestions
addr essed
i n Conpet
itiive Ex
am nation
2016 28/ 09/ 2 Moder n | nporta 50
016 trends in| nce of
soci al Soci al
wor k Wor ker s
practice in all
and its fields
relivance and
rel evant
instituti
ons
2016 13/09/2 A Gai ni ng 120
016 Lecture |significa
on nce of En
I nfl uence |vi ronnment
of friendly
Organi c B|e-devices
i onol ecul
e in Deve
| oprrent
of electr
oni c
devi ces
2017 22/ 02/ 2 A five 17
017 days educ |Awar eness
ational t |about Bio
rip- -diversit
Advanced |y conserv
st udy ation
centre
for
mari ne
bi ol ogy
i n parang
i pettai,
tropica

butterfly




conser vat

ory at
srirangam
and koda
kkanal
2017 1 1 27/ 02/ 2 1 Del i bra 254
017 Nat i onal tion by
sem nar-F| experts
rontiers on
in medi ci nal
nmedi ci nal |chem srty
chem srty
2017 1 1 01/ 02/ 2 1 Field v The 17
017 i sit-Jana |rel evance

nanat hur of bees
(api cl tur Jand ot her

e unit i nsects
and in food
am rthi chain
forest |
i nsect co
[l ection)
2017 1 1 07/ 03/ 2 1 | ndustr | ndustr 43
017 i al i al hubs
visit, Contri but
Si pcot, ion to
Rani pet economi ¢
growt h
2017 1 1 11/03/2 1 I ndustr Si gni fi 17
017 ial Visit |cance of
Ef fluent | Ef fl uent
pl ant - plants in

VANI TEC, |conservin
Vani yamnmba g our

di wat er
bodi es

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Rul es for Staff: 01/ 06/ 2016 Rul es for Staff:
Menbers of the faculty
are privileged to borrow
up to 5 books at a tine
and the number of books
in their possession shal
not exceed 10 at a tine.
A book may be held for a
maxi mum peri od of our
weeks. Wen it is
necessary to hold a book
for a |l onger period, the
book nmay be returned and
borrowed again for a
further period of four



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12145_Inclusion_1677588748.xlsx

weeks. All books be
returned a week before
the |l ast working day of
t he academi c year.

CGener al

Di scipline :

01/ 06/ 2016

General Discipline : 1.
St udent shoul d at al
times be neatly dressed
and shoul d practice
courtesy to each other
and to their lectures. 2.
Under no circunstance
wi |l students be all owed
to borrow or |end pens
erasers, instrunents,
mat hemati cal tables and
so forth during college
exam nations. 3.

Di sobedi ence coping or
pronoting in exam nations
and ot her nora
del i nquenci es shal |l be
severely dealt with. 4.
When a lecture enter the
class roomthe students
shall rise and remain
standing until asked to
sit or till the lecturer
sits. 5. Al students are
requested to be in their

seats before the bel
rings. 6. No student
shal |l |eave the class
roomuntil the class is
di sm ssed, but do so with
the perm ssion of the
| ecturer. 7. Student are
not to deface or danmge
the building or furniture
in any way: any danmage
done wi Il be repaired by
the coll ege and the cost
of the repair shall be
recovered fromthe erring
student. 8. No student is
all owed to attend or take
part in any politica
meeting or in any
gat hering of any kind
which is likely to result
i n di sturbance of peace
expressi ons or actions of
disloyalty to the
governnent. 9. Any
student found to be
indifferent to or
careless in his work
whose conduct is
considered to be




detrinmental to the best
interests of the college
may at any tinme be
suspended or di sm ssed
fromthe institution. In
case of a dismssal, a
record or such disnissal
shal |l be kept and the
fact of dismssal report
will be sent to the
parent or guardian and to
the appropriate
authority. 10. Snoking,
consuni ng al cohol and
usi ng abusive | anguage in
the coll ege prenises are
strictly prohibited. 11.
The governnent prohibits
raggi ng. Any student
caught in this act is
liable for severe
puni shnment incl udi ng
di sm ssal and cri m nal
proceedi ng. 12. Any
student found willfully
preventing other student
s attendi ng cl asses or
inciting a strike will be
expel led fromthe
coll ege. 13. Students who
cone late may be admitted
into the class at the
di scretion of the staff -
in charge but they may
not be given attendance.
14. Students shoul d take
up all the three
continuous class interna
assessnent exami nations
(G A and should do al
t he assi gnnents given.

Ant i - Raggi ng

01/ 06/ 2016

Anti - Raggi ng Ragging is
totally banned under the
orders of the central and
state governnents and the
Thi ruval  uvar University

t here shoul d be no
raggi ng orientation
initiation of any sort in
canmpus or outside
Students of the coll ege
who violate this
directive will be
severely dealt with.
Puni shnent up to a period
of two years / fine up to
Rs. 10, 000/- or expul sion
fromcollege. Incidents




of ragging or attenpted
raggi ng, whether in the
col | ege canpus, in the
hostel or anywhere el se
shoul d be reported to the
dean of students affair
or to the principal.

At t endance Rul es:

01/ 06/ 2016

Att endance Rules: 1
Att endance will be marked
at the begi nning of each
class hour. 2. Students
shall assenble in their
respective | ecture roomns
five m nutes before the
hour. They shall occupy
the fixed places,
assigned for themin the
class, and shall answer
wi th pronptness when the
attendance is taken. 3.
St udent who cone after
the attendance is taken
shall report hinself to
the | ecturer — in charge
at the close of the
session. 4. No student
shoul d absent hinsel f/
hersel f fromthe coll ege
wi t hout previously
obt ai ni ng | eave, expect
in case of sudden illness
or other circunstances
with may prevent hinf her
from doing so. 5.
Application for |eave
nmust state clearly the
reasons and nust be
count ersi gned by parent/
guardi an or warden in
case of residential
students. 6. |If a student
absents hinsel f/ herself
fromthe coll ege w thout
| eave he/ she shall pay a
fine of Rs. 5/- for each
day of absence. 7. No
Leave can be granted from
exam nations or tests
except for reasons for
grave necessity. |In case
of illness, proper
medi cal certificate nust
be produced before the
cl ose of the exam nati on.
8. If without |eave or
under any false pretext a
student be absent from
any col |l ege exam nati on,




he shall be treated as
having failed in the
sane.

Exam nati on Rul es:

01/ 06/ 2016

Exam nation Rules: 1
If a student |oses nore
than 25 of the tota
nunber of working days
t hrough absence wi t hout
| eave he/she will not be
eligible to appear for
the university
exam nation. In case
where the absence has
been for genuine reasons
he/ she may be permtted
to apply to the
uni versity through the
principal for
condonati on, paying a
condonation fee of
Rs. 250/ - provided the
shortage of attendance
does not exceed 12.5 and
the principal considers
that the reasons given
for failure to keep the
prescri bed attendance
satisfactory. 2. if a
student is detained in

the I Il years due to
shortage of attendance
bel ow 50, he/she will be

allowed to take | 11
years exam nation only
after the conpletion of

the Il year course or |l
year PG degree courses as
the case may be provide
he/ she puts in 40
attendance during the
detention year, otherw se
he/ she will not be
pronoted to II1/111.

Par ki ng Rul es:

01/ 06/ 2016

Parking Rules: 1. Al
vehicl e nust be parked in
the places allotted for
the purpose. 2. Mdtorized
vehi cl e of students
shoul d be parked only at
the place near the main
gate. 3. No vehicle
bel onging to the
out siders other than the
visitors to the coll ege
shoul d be parked inside
the canpus. 4. No vehicle
bel onging to the




outsiders will be allowed

to enter the canpus

wi t hout perm ssion. 5.

Resi dential students are

not permtted to have
nmot ori zed vehi cl e.

Col | ege Hostel Rules:
The warden shal |l be
responsi ble for the
strict enforcenment of the
rules and by |laws and for
t he conduct of the
i nmates. Each year a
managi ng conmttee of 5
students is elected for
the internal managenent.
Any student whose nane is
on the rolls of the
college is eligible for
adm ssion. No one who
ceased to be a student of
the college shall retain
the privil eges of
menber shi p. Expul si on
fromthe hostel for a
serious offence shal
i nvol ve expul sion from
the coll ege al so. No
menber any absent hinsel f
fromthe hostel for any
ni ght w t hout obt ai ni ng
previ ous perm ssion of
the warden. The nenbers
shal |l not receive
visitors except in the
evening from4.30p.mto
7.00p.m The ness is run
by dividing system The
estimated ness rate per
nonth is Rs.1500/- al
schol arshi p hol ders nust
pay ness charges
regularly up to the end
of the | termas the
schol arshi p anount wil |
not cover board charges
in full. Study tinme
commerce at 7.00p.min
the hostel. Roll cal
will be taken at 9.30p. m
Roons nust be kept open
during this period.
Electricity and water
charges will be borne by
t he residents.

Col | ege Hostel Rules: 01/ 06/ 2016

01/ 06/ 2016 Li brary Rul es: The

Li brary Rul es:
library is open on al




wor ki ng days from 8. 30
a.m to 5 .00 p.m the
l[ibrary will remain
cl osed on Sundays and
nati onal holidays. Books
are lent on production of
tokens. Students will be
given token as foll ows:
Under graduat e students 2
t okens Post graduat e
students 4 tokens Each
token entitles the Hol der
to borrow one book. The
token is not transferable
and books cannot be
borrowed on behal f of
others. If a token is
| ost, nutilated, or
defaced, it will be
repl aced at a cost of
Rs. 10/ - students wil|l
have to surrender their
tokens at the close of
each acaden c year. Books
borrowed nmay be retained
for 4days. A fine of
Re.1/- will be inposed
for each day a book is
overdue. Reference books
cannot be taken out.
Students may read
magazi nes, periodicals
and newspapers in |eisure
peri ods but are not
all owed to take them
outside the library. Any
ki nd of marking, clipping
or highlighting of book
is absolutely forbidden.
Readers shall be held
responsi bl e for danmage
done by them and shall be
required to replace such
books or pay the val ue
thereof. Silence shall be
observed at all times in
the library.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Teachers Day 08/ 09/ 2016 08/ 09/ 2016 2050
Pongal 12/ 01/ 2017 12/ 01/ 2017 1980
Cel ebration and
Tam | ar Thi runal
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 2034
Mut ham zh 17/ 02/ 2017 19/ 02/ 2017 3012




Kal ai vi zha

Yout h Awakeni ng 20/ 10/ 2016 20/ 10/ 2016 2805
Day - Dr. A P.J.

Abdul Kal am

Sart har Val | abai 03/ 11/ 2016 05/ 11/ 2016 415

Pat el Birthday -
Essay and El ocution
Conpetition

Chri st mas 16/ 12/ 2016 16/ 12/ 2016 2018
Cel ebration

Bl aze 2017, 04/ 03/ 2017 04/ 03/ 2017 3024
Annual Cul tural
Conpetition

13t h Bl ood 11/ 02/ 2017 11/ 02/ 2017 250
Donati on Canp

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Green Anmbi ence of the college canpus and De Bore Hostel canpus is largely
due to the tree plantation. It is the nmajor concern of the college to naintain
the serenity and beauty of the college and also to provide a congenia
at nrosphere. Personal experience of sow ng seeds, watering plant, preparing
organi ¢ manure, renoving weeds are carried out by the Eco-C ub nenbers and
their students. The Renmarkable m ssion of the Eco-Club is to create an Eco-
friendly atnmosphere. Gving training in nature conservation and Eco-
Devel opnent, Providi ng awareness about de-forestation, global warm ng,
preparing verm n conpost pits, planting, sapling, visiting the natural Eco
system li ke water bodies and forest in the nearby areas are par closed every
year. Conducting and organi zing conpetitions, and rallies to evince the
environnmental protection are the najor activities of the Eco club and NSS Unit
of our college

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. To inculcate the Spirit of Patriotism respect for national traditions,
ethics and values. The UG PG and M Phil. Students in History, Defence and
Tam | Departnents visited Archives, Historical places every year. The students
are taken to Vellore Museumon 10TH July in order to pay tribute to the martyrs
of Vellore Sepoy Miutiny which was held on 10th July 1806. 2. Sports is one of
t he predom nant socio-cultured | earning experience for each and every student
in the college. Especially girls or women who play sports will have nore
posi tive body i mage and experience higher state of psychol ogi cal well -being.
Hence femal e students in the college are notivated to participate in various
sports and ganmes conpetitions conducted in and around the coll ege prem ses so
that girls and wonen achi eve hi gher [ evel of confidence and self-esteem and
| ower |evels of depression. In the Inter- collegiate (wonen) Kabadd
Tour nament, Voorhees college teamentered finals and obtai ned second pl ace.
Three students are selected for inter — division and are University Blues and
brought laurels to the coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://voorheescol | ege. edu. i n/ wp-cont ent / upl oads/ 2023/ 03/ Best - Practi ces-f or -
Acadeni c-year - 2016-17. pdf



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12145_promotion_activities_1677589867.xlsx
https://voorheescollege.edu.in/wp-content/uploads/2023/03/Best-Practices-for-Academic-year-2016-17.pdf
https://voorheescollege.edu.in/wp-content/uploads/2023/03/Best-Practices-for-Academic-year-2016-17.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Green ambi ence of the college canpus and De Boer Hostel canpus is largely
due to tree plantation is the major concern of the college to naintain the
serenity and beauty of the college and also to provide a congeni al atnosphere.
Greed audit of the canmpus is carried out by the staff periodically by
supervising the nmai ntenance of the trees. Personal experience of sourcing
seeds, watering plant, preparing organic nmanure, renoving weeds are carried out
by the Eco-C ub nenbers and their students. The Renarkabl e m ssion of the Eco-
Club is to create an Eco-friendly atnosphere. Gving training in nature
conservation and Eco-devel opnment, giving awareness about de-forestation, gl obal
war m ng, preparing verm n conpost pits, planting sapling, visiting the natura
Eco-system | i ke water bodies and forest in the nearby areas are par cl osed
every year. Conducting and organi zing conpetitions and rallied to evince the
environmental protection are the major activity of the Eco-club and NSS Units
in our college

Provide the weblink of the institution

htt ps://voorheescol | ege. edu. i n/ wp- cont ent / upl oads/ 2023/ 03/ I nstituti onal -
Di stinctiveness-for-the-Acadeni c-Year-2016-17. pdf

8.Future Plans of Actions for Next Academic Year

1. Plan to sign MoUs with various National and International Universities. 2.
Academ ¢ Audit to be conducted. 3. Plan to give training Programe for the
Teachi ng and Non-teaching staff. 4. Plan to update the Digital Library. 5. To
encourage the students to go for sports and cultural activities at District,
State and National level. 6. Plan to buy nore innovative ICT Tool s.



https://voorheescollege.edu.in/wp-content/uploads/2023/03/Institutional-Distinctiveness-for-the-Academic-Year-2016-17.pdf
https://voorheescollege.edu.in/wp-content/uploads/2023/03/Institutional-Distinctiveness-for-the-Academic-Year-2016-17.pdf
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